(1) A revised scale of salaries and wages haa been approved, and will come into force from June 1 next.
(2) A revised scale of valuation of emoluments has been approved, and this scale will apply in future both for superannuation purposes and for living-out allowances. (4) Worn-out uniforms will be retained by employees subject (i) to the official buttons from the male staff uniform being given up, and (ii) to the last issue of uniform being given up by employees with less than six months' service since its issue.
(5) A proportion of annual leave, according to a fixed scale, will be granted to all employees entitled to annual leave, but with less than twelve months' service at the beginning of the holiday season in any year.
(6) The hours of duty of asylum attendants and nurses will be those proposed in the Asylums Officers (Employ- 
